
 
Members and Honoured Guests 

It gives me great pleasure to present this report on behalf of the Southern Region Council for 

2010/2011.  Allow me to take you on our journey of the past 12 months. 

SAICA’s vision is to develop leaders in business.  To enable us to achieve this, our National Board 

identified the following 5 strategic focus areas to underpin this vision, namely: 

• Membership satisfaction and delight 

• Growth (volume and value) 

• Brand Excellence 

• Leadership and  

• People 

 

Our Southern Region Council meetings’ agenda has been themed around the above focus areas to 

allow council members to make input into projects in support of these strategic areas. To allow our 

various sub-committees (there are 6 at the moment) to also make input, we held an information-

sharing session with all our sub-committees in September 2010. This event was well attended and 

the sub-committees are including these strategic areas in their meeting agendas. 

 

Membership satisfaction and delight 

In essence SAICA is a membership organisation – we do not exist without the 6,500 members in our 

region.  It is therefore very important for us to deliver on our members’ needs.  Our Southern Region 

events attracted more than 2,600 members over the last 12 months with our annual dinner the most 

popular event that was attended by 500 members. 

As mentioned in my inaugural address, members in business and younger members are very 

important constituencies that we need to increase the participation rate of.  With this in mind, an 

orientation session was held for younger members joining Council, whilst I also attended a 

Members-in Business subcommittee meeting during the year.   Council approved networking events 



 
for “members under 40” as well as a “women in accounting – event ” in order to increase the 

participation rate of younger members.  Both these events were well attended, especially the 

Women in Accounting breakfast attended by 162 members.  Furthermore several of the input from 

Council members during the debate on increased participation rates of younger members has been 

included in the overall SAICA strategy, such as the use of social media communication channels.  

From the beginning of 2011, SAICA is rolling out Facebook as another communication channel to 

members. 

We had 2 new members’ events to congratulate 136 new chartered accountants joining the 

Southern Region – we are looking forward to the energy and the contributions of these members.   

For the record, the following events mainly had younger members in attendance : 

Date: Events and speaker Delegate 
attendance 

May  

2010 

Trainee event in conjunction with ABASA 

[Zyda Rylands] 

80 

October 

2010 

Women in Accounting event 

The secrets of resilient business women revealed 

[Dr Renate Volpe] 

162 

December 
2010 

New members event 

[Grant Richardson] 

79 

December 
2010 

Members under 40 event 

Take your leap of faith – embrace the spirit of entrepreneurship  

[David Letschert] 

87 

March 
2011  

New members event 

[Ernest Carelse] 

57 

 



 
Growth (volume and value) 

This strategic focus area encompasses growth in the number of chartered accountants, trainees and 

the pipeline as well as continuing to communicate a competitive value proposition to members. 

Our 3 key projects on the transformation front are delivering results that will eventually contribute 

to our growth objective.  The CA Connect UNISA CTA Support Programme accepted 59 students in 

2010 and delivered a 37 % pass rate compared to the 20% pass rate of UNISA.  Our FQE 1 Support 

Programme accepted 43 repeat students and delivered a 33% pass rate compared to an overall QE 1 

pass rate of 21% for repeaters in 2010.  The pilot Thuthuka programme at the University of the 

Western Cape commenced in 2009 and has delivered the following results so far: 

 
 3 - Year Programme 4 -  Year Programme 
First Years 90 % 98 % 
Second Years 63 % 87 % 

 

These are commendable results that give us a lot of confidence that this pilot will eventually become 

a full Thuthuka programme. 

As far as value is concerned, we held 4 business breakfast networking events during the year that 

had an average attendance of 150 delegates per session.  The topics at these sessions varied from 

analysing the South African economy after the financial crisis, unpacking the 2011 Companies Act, 

using a political crystal ball and most recently lessons from a South African icon.  The feedback forms 

of members confirm that these sessions add value to members’ knowledge and personal 

development.  For the record: 

Date: Business breakfast theme and speaker Delegate attendance 

May  

2010 

How is SA tracking economically  

[Lindsay Williams interviews Dawie Roodt] 

133 

September 
2010 

Unpacking the future 

[Justice Malala and Chantell Illbury] 

88 



 
November 
2010 

Unravel the Companies Act  

[Panel discussion facilitated by Ewald Muller. Panellists: 
Andreas van Wyk, Etienne Swanepoel and Johan Erasmus]  

186 

March  

2011 

Lessons from a leader  

[Raymond Ackerman] 

189 

 

We also held several communication and information sessions for members across the region in May 

and November last year.  In total more than 1,200 members attended these information sessions 

which dealt with topics such as the 2010 training model for trainees, SARS matters (E-filing, 

Enhancements to the Income Tax returns and provisional tax) Accounting Standards Board matters, 

Public Sector accounting standards, Companies Act changes, VIP payroll seminars, Audit refresher 

workshops and a SAICA Bytes workshop themed “Winning Business Skills”.  It is worth noting that 

several of these sessions have been at no charge. 

 

Brand excellence 

Since CA(SA) is the pre-eminent business designation within the South African business 

environment, it continues to be important for us to promote our brand amongst members of the 

public, within the business world and amongst students and learners.  

We were featured in the Cape Times during 2010, highlighting the new role and relevance of the 

chartered accountant after the changes in the Companies Act.  We did presentations to first year 

trainees with a view of creating awareness of the Institute amongst them and communicate the 

benefits of becoming a member at an earlier stage.  We did presentations to the undergraduate and 

post graduate students of the University of Cape Town, Stellenbosch and the Western Cape to 

ensure we continue to build our own pipeline.  We also addressed learners who watched the movie 

“ My Future, My Career “ which promoted the CA career in conjunction with Nedbank. 



 
To continue to keep our own members up to date with developments within our profession, we 

produced 2 Southern Region newsletters that detailed certain of the events that are included in this 

report.   

 

Leadership 

On the accounting front, we hosted the International IFRS Conference in Cape Town in 2010 in 

conjunction with the IFRS Foundation.  We also, through our ad-hoc committee on Corporate Law 

Reform, played a huge role in lobbying with Government regarding matters pertaining to the 

Companies Act.  This is an on-going effort. 

In our belief that Sustainability is one of the most important matters going forward, we initiated a 

forum in our region that meets on these matters. 

In addition, the evolving role of the Chief Financial Officers and related matters has also been a 

thought leadership topic of SAICA. To this end a presentation by Professor Thea Voogt of the 

University of Johannesburg was facilitated to share with CFOs, CEOs and other Executives how the 

effects of the global financial crisis have impacted on the roles and responsibilities of CFOs and 

explored how SAICA was responding to these challenges. 

 

People 

During the last year, the Southern Region Membership Satisfaction Index rose as follows : 

 May 2010 November 2010 
Member Satisfaction Index 81% 88% 

 

I am proud of this score and I would like to thank the secretariat for their huge contribution to this 

score.  This will continue to provide us with the motivation to do even better in another year’s time.  

My sincere thanks to Nasiegh Hamdulay and his team of Dawn, Sophia, Carmen, Betty, Edgar, 

Anthonise, Fatima, Lwando and Bulelani who form the regional office, for their enthusiasm, 



 
creativity and tireless efforts in ensuring the successful delivery of the many and varied activities for 

which the regional office takes responsibility. 

I would further like to thank the Southern Cape District Association, the Port Elizabeth District 

Association and the Border Kei District Association for the continued involvement and facilitation of 

services to members in those areas.  

Finally I would like to thank my fellow Council members in the Southern Region for their support and 

commitment to SAICA.  I thank you for your constructive debate and stimulating participation at 

each Council meeting.  With your input, your constituency is being heard, you are able to 

demonstrate your leadership and overall we are building a better SAICA. 

I have indeed been privileged to serve as your president during 2010/2011.  Members, thank you for 

your support during the last year.  I look forward to serve you for the next year.  

 

Ernest Carelse CA(SA) 

Southern Region Council President 2010 / 2011 


